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Girl Recommendation Form  
Completed applications are due by April 29,  2010 at Girl Scouts of Greater Atlanta Service Center in Mableton.  

Recommendation Forms are due in April. 
Telephone interviews will be conducted after completed paperwork is received. 

 
Part 1: To be completed by applicant. 
 
Applicant’s Name __________________________________________________________________________ 
Applicant’s Complete Address ________________________________________________________________ 
_________________________________________________________________________________________ 
 
I authorize this reference form to be completed. ___________________________________________________ 
     Applicant’s Signature     Date 
 
The above applicant has applied to participate in Camp CEO, a camp experience that brings together teen girls and accomplished 
women leaders from Atlanta for adventure, mentoring and fun. The program pairs each girl with a CEO buddy, putting girls in the role 
of teacher as well as learner. Girls help their CEOs earn badges, lead songs and survive in the camp environment. In return, the CEOs 
share their wisdom, stories and friendship with the girls.   
 
 
Part 2: To be completed by person giving the reference. 
 
Reference’s Name __________________________________________________________________________ 
 
How long have you known the applicant? ________________________________________________________ 
 
What is your relationship to the applicant? _______________________________________________________  
 
Check one rating in each category to assess the following qualities of the applicant. 
 
1 = Don’t Know; 2 = Below Average; 3 = Average; 4 = Above Average; 5 = Excellent 1 2 3 4 5 
Is dependable and responsible      
Is able to share ideas and feelings      
Is able to relate well to peers      
Has poise in meeting people      
Accepts differences in people      
Is able to relate well to adults      
Is physically fit      
Is able to work well in a group      
Is adaptable and flexible      
Shows humor and spontaneity      
 
 
What do you feel are the applicant’s personal strengths? 
 
__________________________________________________________________________________________ 
 
 

 
__________________________________________________________________________________________ 
 

What will you do today—for tomorrow? 
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In what area(s) does the applicant need to improve?  
 
__________________________________________________________________________________________ 
 
 

 
__________________________________________________________________________________________ 
 
 
Please provide an example of a situation in which you have seen this applicant demonstrate leadership skills. 
 
__________________________________________________________________________________________ 
 
 

 
__________________________________________________________________________________________ 
 
__________________________________________________________________________________________ 
 
Reference Information 
 
Printed Name ______________________________________________________________________________ 
 
Signature _______________________________________________________________ Date _____________ 
 
Position __________________________________________________________________________________ 
 
Street Address _____________________________________________________________________________ 
 
City ___________________________________________ State_________ Zip Code _____________________ 
 
Email Address _____________________________________________________________________________ 
 
Telephone Number __________________________________________________________________________ 
 
 
 
 

Please return completed reference form by mail/email or FAX to:  
Girl Scouts of Greater Atlanta, Attn: Jill Allison, Outdoor Program Manager,  

5601 North Allen Road, Mableton GA, 30126; Email: jallison@gsgatl.org  
 or FAX to (770) 944-4769 
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